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ACCEL: CU-ADVANCE Program

CU-ADVANCE: Programming Guide for Chairs

More details on all information given here is at http://advance.cornell.edu.

Contact Information —Grant PIs and CU-ADVANCE Center Staff
CU-ADVANCE Center, 122 Day Hall, 255-6867, advance@cornell.edu
¢ Provost Kent Fuchs (Provost@cornell.edu)
*  Prof. Sheila Hemami (Electrical and Computer Engineering) (hemami(@ece.cornell.edu)
*  Prof. Marjolein van der Meulen (Mechanical & Aerospace Engineering)
(mcev3@cornell.edu)
*  Melissa Thomas-Hunt (Johnson School of Management) (mct24(@cornell.edu)
* Kim Weeden (Sociology) (kw74@cornell.edu)
* Dr. Yael Levitte (CU-ADVANCE Center Executive Director) (yl343@cornell.edu)

CU-ADVANCE College Liaisons

* Agriculture and Life Sciences: Prof. Maureen Hanson (Molecular Biology and Genetics)
(mrh5@cornell.edu)

* Arts and Sciences: Prof. Ritchie Patterson (Physics) (jrp3@cornell.edu)

* Engineering: Prof. Terry Jordan (tejl(@cornell.edu)

*  Human Ecology: Prof. Ann Lemley (Chair, Fiber Science &Apparel Design)
(atl2@cornell.edu)

* Veterinary Medicine: Prof. Judy Appleton (Associate Dean for Academic Affairs, and
Immunology) (jaa2@cornell.edu)

Resources for Recruiting
http://advance.cornell.edu/lectures.html
http://advance.cornell.edu/resources.html

Two named lectures, which can be used as part of recruiting or pre-recruiting visits.

¢ Carolyn Baldwin Morrison Distinguished Lecture — for distinguished early career
women (£3 years of tenure).

* The yearly Barbara McClintock Distinguished Lecture — for a young (pre-tenure)
outstanding female faculty member who was a Cornell undergraduate.

* Coffee-with-the-candidate — When you are interviewing women, CU-ADVANCE can
help you to schedule a meeting for a female candidate with a group of women faculty in
related areas at appropriate professional stages. Contact Sheila Hemami.

* Faculty Development Grants provide a flexible mechanism for departments by which
high-potential women scientists can recruited.

* Encourage search committees to review material on eliminating biases in evaluation and
to use the Candidate Evaluation Tool during searches.



